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Debenhams Ottaway is required by the SRA every 2 years to collect diversity information to help them 
monitor the diversity of the workforce within law firms in the UK.  
 
This report is split into 8 sections:  
 
 
• age  
• gender  
• ethnicity  
• religion or belief  
• sexual orientation 
• disability  
• socio economic background  
• caring responsibilities. 
 
The report was completed by 71% of all staff, a decrease of 11% from 2023. To help analyse the results, 
the report draws comparisons to data from the last Debenhams Ottaway report (2023) and the SRA 
workforce data collected in 2023, which is based on the requirement for firms to report their diversity 
data to help the SRA meet their regulatory objective 'to encourage an independent, strong, diverse and 
effective legal profession'.  
 
84 out of 118 staff completed this survey. 
 
81% of the respondents were female and 19% were male. 
 
 
 

  Male 
 

% Female % 

Firm  16 19% 68 81% 

Full Equity Partners  2 2% 5 6% 

Salaried Partners  4 5% 1 1% 

Solicitors  3 4% 20 24% 

Other Fee Earners  0 0% 12 14% 

Role supporting fee earners  1 1% 14 17% 

Managerial  3 4% 5 6% 

Other support  2 2% 11 13% 

Chartered Legal Executive  1 1% 0 0% 

Prefer not to say  0 0% 0 0% 

 

  



Age profile 

The majority of staff at Debenhams Ottaway fall into the 35-44 category (30%) followed by both the 

25-34 and 55-64 categories (20%). As detailed in the chart below, 8% of participants are between 16-

24, 14% are between 45-54, 6% are 65+ years old. 

In 2023 the majority of staff at Debenhams Ottaway fell into the 25-34 category (28%) followed 

closely by 35-44 (26%) and 55-64 categories (17%). The data shows an increase of 4% in the 35-44 

category and a decrease of 8% for the 25-34 category, and a 3% increase in the ages between 55-64. 

We continue to see a diverse age profile among support roles within the firm, consistent with the 

data reported in 2023. 

For partner, solicitor, and managerial roles, the majority of individuals fall within the 35–44 age 

group. 

According to the latest SRA data, the age distribution remains largely unchanged from 2023, with the 

25–34 age group continuing to represent the majority across all categories. 

 

 

 



 

 

Gender representation 

The majority of survey participants identified as female (81%) and were represented across most 

practice areas. The largest proportion were solicitors (24%), followed by individuals in roles 

supporting fee earners (17%), reflecting a similar trend observed in the 2023 report. 

Among the male staff who participated in the survey (19%), the largest proportion are Salaried 

Partners (25%), followed closely by Solicitors and those in managerial roles (both at 19%). This marks 

a shift from the 2023 report, where the majority of male respondents held Solicitor roles. 

According to the data received, half of Debenhams Ottaway's Partners are female (50%). Among 

solicitor respondents, 62% identified as female and 36% as male. 

The SRA reports that females represent 32% of Equity Partners, 37% of all Partners, and 62% of 

Solicitors — figures that are broadly consistent with the data published in 2023.The female 

representation at Debenhams Ottaway continues to be significantly higher than the industry 

average. 
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Ethnicity 

The majority of participants (73%) at Debenhams Ottaway are of British ethnicity. 4% of participants 

are of a mixture of ethnicities as detailed in the graph below. The SRA reports that the overall 

proportion of Black, Asian and minority ethnic (BAME) lawyers working in law firms is at 19%. At 7% 

the firm's data is lower than this.  

 

 

Religion or Belief 

The majority of survey respondents identified as either Christian (42%) or having no religion or belief 

(39%), as detailed below. 

These figures closely align with the data collected at Debenhams Ottaway in 2023, showing the same 

percentage of respondents with no religion or belief, and a 6% increase in those identifying as 

Christian. 

This trend is also reflected in the SRA data, where the largest religious group was Christian (41%), 

followed by individuals who identified as having no religion or as atheist (36%). 

Among current survey participants, 5% preferred not to disclose their religion or belief, while 8% 

identified as Muslim, 4% as Jewish, and 2% as Hindu. 



 

Sexual Orientation  

The firm reports that, among survey participants, 3% identified as LGBTQ+, 93% as heterosexual, and 

4% preferred not to disclose their sexual orientation. These results are consistent with the SRA 2023 

report, which recorded 4% identifying as LGBTQ+, 88% as heterosexual, and 7% preferring not to 

say.
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Disability  

4% of participants reported having a disability, as defined by the Equality Act. This figure remains 

unchanged from our 2023 report. However, this year, 40% of those who identified as having a 

disability stated that their condition limited their daily activities — a contrast to 2023, when no 

respondents reported their disability as limiting. 

For comparison, the SRA reported that 6% of lawyers and 7% of other staff identified as having a 

disability. 

86% of Debenhams Ottaway participants reported as having no disability, this has decreased since 

2023 by 6%, and 8% left the answer blank while 2% chose not to disclose. 

 

 

 

Education Background 

67% of participants attended a UK state-run or state-funded non-selective school. In comparison, 

11% attended a UK independent or fee-paying school, with 56% of that group being solicitors. 

Additionally, 18% of respondents were educated at UK selective state schools, and 3% attended 

school outside the UK. 
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Social Mobility  

73% of participants reported that neither of their parents attended university. In contrast, 24% 

stated that at least one parent held a university degree, while 2% were unsure and 1% preferred not 

to say. 

27.5% of all participants reported that the main household earners when they were around 14 years 

old worked in modern or traditional professional occupations, with 21% of this group being fee 

earners or partners. Additionally, 23% of staff had parents employed in senior, middle, or junior 

management or administrative roles. 

Other reported parental occupations include: 

• 14% in technical and craft roles 

• 10% in routine, semi-routine, manual, or service jobs 

• 14% as small business owners 

• 2.5% in clerical and intermediate positions 

Furthermore, 7% of participants preferred not to disclose this information, 1% reported long-term 

unemployment in the household, and 1% identified as ‘other’. 

 



 

 

Caring Responsibilities 

65% of staff who completed the survey reported having no primary carer responsibilities, 

representing a 2% decrease since 2023. Conversely, 35% indicated they have caring responsibilities, 

which is a 5% increase from last year. 

The SRA report indicates that over one-third of lawyers (35%) have primary caring responsibilities for 

children, compared to 25% of support staff. At Debenhams Ottaway 21% of the 35% with caring 

responsibilities are fee earners, with the remaining 14% being other staff. 

The majority of staff at Debenhams Ottaway (89%) reported having no long-term caring 

responsibilities. Seven percent provide between 1 and 19 hours of care per week, a slight decrease 

from 8% in 2023. Only 1% of staff provide 20-49 or 50+ hours of care weekly, and 2% preferred not 

to disclose their caring hours. 
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Conclusion  

In summary, while there was an 11% decrease in responses compared to the 2023 survey, the 

findings remain broadly consistent with the data reported by the SRA. 

Since the last survey, there have been several notable changes in the Debenhams Ottaway statistics: 

• A higher representation of employees aged 35-44. 

• Continued growth in female representation across the firm. 

• An increase in the number of employees identifying as disabled, with 40% of these 

respondents reporting that their condition limits their day-to-day activities, up from zero in 

the previous survey. 

• A 5% increase in employees with caring responsibilities since 2023. 

Aside from these changes, many of the statistics remain consistent, indicating that our overall results 

align closely with the SRA data. Across each of the categories mentioned above, the findings were 

comparable, with no significant differences observed. 


